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OVERALL RATING
L e [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

[Audit team’s information]

Auditor name: Share He (APSCA No. CSCA 21702092)

Monitoring partner name: QIMA LIMITED

Audit schedule details: (Total MD was 2 MD), the audit was planned for 1 auditor x 2 man-day. 1.5 man-day onsite, and
0.5 man-day for reporting.

Audit type: Semi announced Full Monitoring

[Business partner information]

Dongguan Yacai Cosmetics Co.,Ltd (FZm fExt T B &R 4-7)) was located at Room 301, Building 3, No. 45, Kuiging
Road, Qingxi Town, Dongguan City, Guangdong Province (I & & & hia iR EEE 15455 354#4301=) based on
business license.

It was set up on Jul.17, 2015 and its business license was No. 91441900345543836P and valid to long term.

The main products manufactured in the factory were makeup brush. The main production activities included: crushed&
mixing, injection molding, printing, shape making, permiing, perfusion glue, assembling, inspecting and packing.

Annual production volume was 30000000 pcs.

It did not use any subcontractor based onsite observation, document review, management and worker interview.

[Audited location information]

The auditee rented and used 3-5F (4320 S.Q.meters) of one 5-storey production building 3 (1-2F: other factory, 3F:
material warehouse& clean workshop& office, 4F: workshop of shape making, permiing, perfusion glue, assembling,
inspecting and packing, and goods warehouse, 5F: workshop of crushed& mixing, injection molding, printing, roof: waste
gas treatment facility).

It did not provide working meal, kitchen, canteen, dormitory for any employee.

Its latest lease contract was valid from Sep.1, 2024 to Aug.31, 2027.

[Operating shifts and hours]

According to time records from Apr.1, 2025 to the audit day, it did not have obvious peak season in previous 1 year. The
normal working hours were 8 hours/ day, 5 days/ week and 40 hours/ week.

There was 1 working shift for all employees with 8:00-12:00 and 13:30-17:30, OT for max. 2 hours/ day (18:00-20:00) at
weekday and 8 hours/ day at Saturday if need.

Sample workers’ max. OT hours were 2 hours/ day at weekday, 8 hours/ day at Saturday, 15 hours at week and 48 hours
at month in the sampled months (Oct. 2025, Jan. 2026, Mar. 2026). The max. consecutive working days were 6 days and
the max. weekly working hours were 55 hours of above months.

[Time recording system]
It used fingerprint& face scan attendance system to record workers’ working time.

[Salary payment details]

Payroll from Apr. 2025 to Mar. 2026 was provided for review and the months of Oct. 2025, Jan. 2026 and Mar. 2026 were
selected as samples. The min. regular wage of the sample workers was at least RMB2080/ month, which was in line with
local requirement (RMB2080/ month since Mar.1, 2025).

The weekday and weekend OT were paid at 150% and 200% of regular rate respectively. Employees were paid by hourly
rate at around 20th of next month by bank.

[Worker number information]

A total of 53 employees with 24 male and 29 female employees (including 40 production workers: 21 male& 19 female
workers) were currently working in the facility, among them, no child, young, disable, pregnant worker, nursing mother,
interns, apprentices, contractor worker were found. And 48 domestic employees with 24 male and 24 female were from
other provinces. And auditor freely selected 10 workers for interview, and checked their personal file, working hours and
payroll records as well.

[Worker organization details]
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No union was established and 2 worker representatives were in the factory.

[Circumstances]

During this audit, the factory management was collaborative and receptive. Free access to factory areas were granted, all
required documents were provided and employees interview were conducted in a confidential way. No special
circumstances were detected.

[Summary of finding]

PA1 Social Management System: (PA1.1: amfori BSCI management system was not perfect; PA1.4: working hours’
management system was not perfect.),

PA2 Workers Inviovement and Protection: (PA2.2: long tern goals implementation was not analyzed),

PA5 Fair Remuneration: (PA5.4: living wage calculation was not adequate, PA5.5: social insurance was not provided to all
employees),

PA6 Decent Working Hours: (PA6.2: OT exceed legal requirement),

PA7 Occupational Health and Safety: (PA7.1: H&S management system was not perfect, PA7.3: risk assessment was not
adequate& no occupational health examination for worker; PA7.6: workers did not wear the provided PPE during
operation; PA7.7: chemical was not managed well, PA7.11: material were stored next to wall).

[Living wage]

The audited factory was located in Dongguan City. The auditor used the Living wage calculation published on the GLWC
website for the region (https://www.globallivingwage.org/), which was estimated at the amount of CNY 3785. As
recommended, GLWC method of calculation was considered by the auditor for this audit.

The auditee calculated the living wage, but it was not adequate, there was gap between the living wage and the lowest
wage paid for regular work at the auditee:

The Living Wage Benchmark: factory calculation (RMB2300)< Auditor& GLWC Calculation (RMB3785). The fixed wage
with at least RMB3180 (basic wage: RMB2080/ month, position bonus with at least RMB900/ month, full attendance bonus
with RMB200/ month) was less than the living wage benchmark calculated by auditor and GLWC.

[Good practices]
The factory provided extra bonus in wage. It obtained ISO9001 certificate.

Remark:

1.There was no agencies used by the auditee, which made the agency labour contract not applicable.

2.There was no contractor used by the auditee, which made the contractor license/permit not applicable.
3.There was no government waivers provided by the auditee, which no local law requirement.

4.No inconsistencies between time and production records was found during the audit.

5.There was a personal data protection law in China, so the auditor had desensitized the uploaded attachment.
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SITE DETAILS

Site Site amfori ID
Dongguan Yacai Cosmetics 156-068899-001
Co.,Ltd.

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Housewares & Specialties

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 53 Workers
Legal minimum wage in local currency 2,080 Monthly
Lowest wage paid for regular work at the site 2,080 Monthly
Calculated living wage in local currency 3,785 Monthly
Total sample 10 Workers

Other Metrics

Male workers 24 Workers
Female workers 29 Workers
Non-binary workers 0 Workers
Permanent workers - Male 24 Workers
Permanent workers - Female 29 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 6 Workers
Management - Female 6 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 24 Workers
Domestic migrant workers - Female 24 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Dongguan Yacai Cosmetics Co.,Ltd.

| Site amfori ID: 156-068899-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Finding: The main auditee partially respected this
principle.

Because based on document review, management
interview and onsite observation, it had established
completed amfori BSCI procedures, and
implemented this management system during the
daily operation, it also communicated the
requirement of this management system to
partners such as suppliers. But gaps were between
the factory and the requirements due to the
management negligence when implementing the
amfori BSCI system, and there were problems such
as OT exceed legal requirement, some health&
safety findings, etc.

The facility management declared that they would
gradually improve.

Reference: the requirement of question 1.1 in
amfori BSCI system manual.

R WEZH R EFZ RN -
BEREEREHEREZ . EREHRIIUANE . T
T HE T amfori BSCIE A 202 FHEH
FEFRHITZEERESR - ARI hE2EEE
RERERGEHEE FEENHF- BREATEER
B, T fEhiTamfori BSCHE R AT S ERFEE
BB, T PUATFENEEER  —EREadE-
T ERERBEMNISELHTHE-

Z7E = amfori BSCIEFEF A thial#1. 1818 K -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Finding: The main auditee partially respected this
principle.

Because based on document review and
management interview, the factory had calculated
the production capacity and costs of production, but
it did not analyze trends of overtime (the max. OT
in sample months was 48 hours/ month), and the
workforce capacity evaluation did not focus on legal
requirement so that there was risk to exceed legal
overtime requirement due to busy or urgent orders.

Reference: the requirement of question 1.4 in
amfori BSCI system manual.

B WEE S BRIz HEN -
FERBREHFZNEEEN® . T AT~
BB R AARE | BT A S TnYeTEaE
I (i B2 hnad e h 48 et H) . BT
B FRE G R A T TR AR EE . X
RS EH THILTE £ 2T R TNy a8

£7% = amfori BSCIEEF Mt hiaje 1.4 B K-
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PA 2: Workers Involvement and Protection

Site: Dongguan Yacai Cosmetics Co.,Ltd. | Site amfori ID: 156-068899-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

Finding: The main auditee partially respected this
principle.

Because based on document review and
management interview, the factory set long term
goals and specific measures according to the
amfori BSCI Code of Conduct, but due to the
management did not know related requirement, it
did not detail analyse the actual implementation of
long-term goals till now (Apr.20, 2026).

The management explained that they would
analyze the implementation of long-term goals.

Reference: the requirement of question 2.2 in
amfori BSCI system manual.

PA 5: Fair Remuneration

RIS WE A A B RN -

FEARE S EZINERER Y . T R iBamfori
BSCHTATFNEE T KHAB R 648 . B2 A
TEEEATHAXEX . #ETE (2026 F4 H20
B) . B a KB B I T i 4R AT -
B2 ERE M= BirM iR # T o
o

£ = amfori BSCIZIEF M h|a) g2 20 E 3K -

Site: Dongguan Yacai Cosmetics Co.,Ltd. | Site amfori ID: 156-068899-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Finding: The main auditee partially respected this
principle, because based on document review,
workers& management interview, the factory did
not adequately calculate how much remuneration
that allowed workers to meet a decent standard of
living. Its calculation result was RMB2300, lower
than Auditor& GLWC Calculation (RMB3785).

The fixed wage paid by factory was at least
RMB3180 (basic wage: RMB2080/ month, position
bonus with at least RMB900/ month, full attendance
bonus with RMB200/ month), which was less than
the living wage benchmark calculated by auditor
and GLWC.

The management said they did not know how to
calculate to meet the requirement.

RIS WEZA O ETFZEN . EARESCH
HE - BEERMATIHY . I A RsitEFL
AT EAMEE AR AT IRE - EitE R H g
FEAAR 23007 L T EFITREEHER THEER
2351 3785 ART 1 -

T ZHMEELEZE 3180 TARM (HEAT
¥ =& H 2080 AR . MAEMWE LS H 900
TARM , 2848 200t ART » L BETHITR
nepER THERSHEHME R THEHE-
EREETEABRRIMTHETFEER

£7% : amfori BSCIEIEF M rhia)A5.4H1 B K -
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Finding

Reference: The requirement of question 5.4 in
amfori BSCI system manual.

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Finding: The main auditee did not respect this
principle.

Because the factory did not provide all kinds of
social insurance to all employees as per legal
requirement. Based on the social insurance
payment records, there were 53 employees in the
factory, among them, 7 employees reached to the
retirement age and 0 new employee recruited less
than 1 month, it should provide 5 kinds of social
insurance to at least 46 employees, however, it
only provided retirement& medical& maternity&
injury& unemployment insurance for 26 employees
in Apr. 2026. In additional, it provided the
commercial accident insurance to 27 employees,
which was valid from Apr.12, 2025 to Apr. 11, 2026
for the old insurance contract, and valid from
Apr.12, 2026 to Apr.11, 2027 for the new insurance
contract.

The management explained that workers were not
willing to buy the social insurance in the audited
factory.

Reference: Labor Law of the People's Republic of
China (2018 Amendment) Article 72, Article 73.

PA 6: Decent Working Hours

R WEZ R AEEZEN -

EAL A kBN E R B A TME R -
R EAAHRERIRR . T A53BRT . Hdi7
LEREAFLRT S 02 AT BHIA T,
I ZPwhees R TERER =R , AW .
T 7E2026F4 AR A26E A LIBETHE - E
7~ £8 - I~ RlbfRie. T 5275 5T #2844
TEES L BREE REEZER R 2025F4
126E2026F4 B110 . Fifrkad RAEERS
202644 120 £2027F4 8118 -

BEEERER LAETEHEZL 4.

£7% - it ARHAETEE (2018121 » BH+
—HELT=%-

Site: Dongguan Yacai Cosmetics Co.,Ltd. | Site amfori ID: 156-068899-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

Finding: The main auditee did not respect this
principle.
Because based on 10 sample workers’ time

BRI AR A AIETE RN -
AHRE10E B TAESIZZEEM -
202653 Bin(ZH 7 A) #i¥A1105 B ThH105H)
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Finding

records, it was noted that;

10 out of 10 sample workers’ monthly overtime
hours exceeded 36 hours and the max. were 40
hours/ month in Mar. 2026 (recently month);

10 out of 10 sample workers’ monthly overtime
hours exceeded 36 hours and the max. were 48
hours/ month in Jan. 2026 (random month);

8 out of 10 sample workers’ monthly overtime
hours exceeded 36 hours and the max. were 46
hours/ month in Oct. 2025 (random month).
The management said OT hours in some months

exceeded legal requirement due to rush order and

few employees.

Reference: Labor Law of the People’s Republic of
China (2018 Amendment), Article 41.

PA 7: Occupational Health and Safety

BhneEit3e L mAH40/ 1 s

202651 R (FeH. B) #1105 A T A 1056
A8 36 R L FAH48/ T A s

2025510 A (FEd. A)imiEa)105 A ThHE8R A H
INYEBIL 36/ L FAh46/ ) B
FEEETHTTER - AR . 85 Binhnei
28R -

7 - hdE A R HFEFTEE € 201812 1E » ErN+
_%o

Site: Dongguan Yacai Cosmetics Co.,Ltd. | Site amfori ID: 156-068899-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

Finding: The main auditee partially respected this
principle,

because the factory had established the complete
management system on health and safety,
including identifying and awareness of some legal
regulation, health and safety check, training and
etc. However, based on document review, onsite
observation and management interview, it was
found that there were still violations of local
regulations/ BSCI manual on health and safety in
the factory during audit. And it did not identify and
learn updated law and requirement in time.

The management declared that they would
strengthen management.

Reference: the requirement of question 7.1 in
amfori BSCI system manual.

R Wz s BTz .

FEAT ERvmENREZ2ERER . B
FEMEIRRS T E . RREZeRE L BF.

B RIEXHEE , BUIEERE R R . &
BT ERFEZe T E{hEER S MEN BSCI
FMERELH - BERRIRRS T BEHE
BEESTEINEEE-

£7% = amfori BSCIEEF M a7 181 B K-

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?
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Finding

Finding: The main auditee partially respected this
principle. Because 1) the factory did not conduct
risk assessment on its each detail position per its
actual situation, it did not conduct adequately risk
assessment on vulnerable group, and it did not
adequately assess female workers’ need for
special sanitary appliances and it did not identify
the special needs of lactating women workers; and
it didn’t have detail protective measures on high
risk listed at assessment; 2)the factory did not
provide occupational health examination for any
worker worked at position with occupational health
hazards (eg, printing, perfusion glue, crushed,
mixing, etc.).

Reference: Law of the People’s Republic of China
on Prevention and Control of Occupational
Diseases (2018 Amendment), Article 35.

BRI AT S BN . FN )T AR
BEPRIERAT & BAR R A AT AR PR L A 7F
P[RERHTRDO NI , RRDEEEE
ENIHEHEHRIAERR ARG LR
THMFHRER 5 AR LA S I HIFD
PR THRNE : 2) T AR RFEEE
M0 = Bl = #efhs BAEF) TENEmA
THRARR L R4S

2% - thig A REFNERR R EhGE (2018121E 2
B=ThH%-

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

Finding: The main auditee partially respected this
principle. Because 1 worker used gas gun (noise)
to clean the dust in clean workshop at 2F did not
wear the provided earplugs, about 50% workers
using glue in clean workshop at 2F and assembly
workshop at 4F did not wear the provided activated
carbon mask; one worker mixing the glue in
assembly workshop at 4F did not wear the provided
activated carbon mask and rubber gloves, workers
using paint in printing workshop at 5F did not wear
the provided rubber gloves.

Reference: Production Safety Law of the People’s
Republic of China (2021 Amendment), Article 45.

B e BRI EN . EAES2ELE
FENER SRR E @R 1RRTRER &I
RENEE , SR FEFB4EARFENE
RFKEI2150% R Tieh MEHRHAEMY 2O E ;
BARAEFER PR R TARMEE RO =M
BFE . FORDRIFRNERHENR T W
REMRFE-

% - i ARHAME T2 (202181 E2 F
M+HF-

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?
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Finding

Finding: The main auditee partially respected this
principle. Because:

1.The factory did not post legal safety label on
about 50% chemical container (adhesive) in clean
workshop at 2F and assembly workshop at 3F.
Reference: Regulations on Safety Use of
Chemicals in Workplaces (1996), Article 12.,
General Rules for Preparation of Precautionary
Label for Chemicals (GB 15258-2009), Article 4.1.

2. The factory did not post/ provide MSDS of 2
(alcohol, machine oil) out of 4 chemical in
workshop; and the MSDS (glue) posting onsite was
version 2018, it was not updated every five years
per legal requirement.

Reference: Safety Data Sheet for Chemical
Products - Content and Order of Sections (GB/T
16483-2008), Article 4.1.

3. No secondary containment for about 30%
chemical.

Reference: Regulations on the Safety Management

of Hazardous Chemicals (2013 Revision), Article
20.

B AT SRR EN - Eh:

1. R EFEL L BIEAEFENLY
50%BMEE am (B iR LSRG 2 KA 24T
=

T

2% - TR ZeFRERIE (19961 F1
& WERELTFEHRSIE (GB
15258-2009 1 4.1 -

2. L TG AR AR 1L 5 ch 2 (GRS ~ #1l
iM)AIMSDS . BIHRIGEIMSDS( firk )4 20185
WA L RIFEENE KSR ERITERF ;

2% - fERTEHAERPD AEmEIRF

© GB/T 16483-2008 1 4.1+

3EI30% W EMIEE RS-
£ - BRI EEESEEEN ¢ 201381T 2 B=
T%-

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

ENGLISH

Finding

Finding: The main auditee partially respected this
principle. Because some material were stored next
to wall, which was not left at least 0.5m for wall per
legal requirement.

Reference: General Rules for Fire Safety
Management of Storage Occupancies,
GA1131-2014, Article 6.8.

BRI AT S BRI EN - EAS R
BRERFI . ARRENE KBS TEE)0.5K Hib
=-

2% - {oifthEmhZeEEaN
GA1131-201456.8% -
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